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OCCUPATIONAL COVID-19 RETURN TO WORK TESTING

MEDICINE

Easy access with quick results is what our employer
teammates are seeking to get our faciities back to work
However, what is currently being offered by multiple
clinics in your area should be considered with caution.

Why?

There are over 100 rapid test kits on the market and the
majority of them do not have validation from the FDA or
the FDA's Emergency Use Authorization (EUA] to be in use.

What does this mean?

The rapid results from these “finger prick” serology tests

have a high margin of error and are only one component
of the dual testing method authorized by the FDA for

COVID-19 detection and status.

Why is this important?
You are putting your employees and your facilty at isk for

an outbreak of COVID-1. CORE RECOMMENDATIONS
How? o Ask what rapid test the clinic is
These tests are not just specific to COVID-19 but for all providing,

corona viruses 5o you get potentially misleading results.
o Review the test and make sure it

False Negative Results — you could be sending an employee meets the FDA Guidelines,

back to work with COVID -19 despite the rapd test stating
they are IgM negative and it fo duty.
* Seek alternatives that provide you the

False Positive Results. most accurate and reliable
1. An employee tests positive for IgG thinking they information for your workforce.

are now immune to COVID-19. This s not necessarly

tue and now the employee can unknowingly

spread  COVIDA9 throughout the  workplace

2. An employee tests positive for 1gM and is
excluded from the workplace but they do not have
COVID-19 justa common cold




